




















































　一方で Rubery and Grimshaw（2003）は、
先進国の労働市場の仕組みを特徴付けた。それに
よると、ドイツは「国民規模での職業別労働市場
（Occupational Labor Market、以下 OLM）」、イ
ギリスは「市場主導の弱い内部労働市場（Internal 






























































































03_佐藤_Vol16-1.indd   48 18/11/19   15:44
49
スキル形成の独英米日比較













































































表 2 スキル、労働組織、雇用慣行：ドイツと日本 
 ドイツ 日本 
スキルタイプ 職業的―専門的 一般的―組織的 













































































履行可能性の制約 生産アプローチ 訓練アプローチ 
業務優先アプローチ 職務ルール（米） 職域/職種ルール（英） 
機能・手続き的アプローチ 職能ルール（日） 資格ルール（独） 
資料：マースデン（1999→2007）『雇用システムの理論』p.46 に国を記入した 
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　第 2に、日本では OLM が未成熟で、その形成
が政策的にも課題といわれることがあるが（佐藤
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（従）→ 20 世紀の雇用関係が中心（1 期が個別
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と Arbeiter との境界に関しても、Kocka は記
す。「19 世 紀 の 3 分 の 2 以 降、Handwerker
と Arbeiter は同一視される傾向にあった。






















10） Handicraft Protection Law のことであるが、




























































































15） 電気設備巨大企業 Schuckert and Co. は 1890























































（1870 年から 1920 年までの時期で、小工業者
等の旧中間層の社会的没落を訓練で補うことを
目的とする手工業者訓練の復興と補習学校をみ




























































28） ジャコービィ（1985 ＝ 1994: 99）によると、
GE のある工場では NACS の技能訓練修了者
の 4 分の 1 以下しかその事業所に残らなかっ
たとされる。また関口（2014: 158）によると、





























































27 年（1894 年）日本ではわずか 18％であった
（最も多かったのは木竹葦藁品工業で 30.8％）。









かに伝修制（1867 年から 1887 年）→年季徒弟
制（1887 年から 1907 年。これも町工場を主と
する職人徒弟制と大工業で特定の職工について
手伝いをする工場徒弟制にわかれる）→養成工









































































1920 年代にあるが（呉の造船所で 1919 年、三

























資関係調整方策」（1938 年 3 月時局対策委員会）
と制度そのものに関する「単位産業報国会規約
例」（1938 年 9 月、産業報国連盟）が策定され
た（佐口 1991: 242）。
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SATO Atsushi
International Comparative Study on Skill Formation 
of Germany, the UK, the US, and Japan: 
History of Apprenticeship
　This research paper is historical 
international comparative study on skill 
formation, focusing on apprenticeship history 
among Germany, the UK, the US, and Japan. 
Moreover, this paper also aims that our these 
analysis provides some important insights 
into current literature concerning  of four 
each countryʼs characteristics about human 
resource management system (HRM) and 
industrial relation (IR) system, which can be 
characterized these system as the UK and 
the US are” job based HRM ” , Germany 
is “occupation based HRM” or strong 
Occupational Labor Market (OLM)”, and Japan 
is “membership based HRM” or strong “Internal 
labor market (ILM)” in addition to explaining 
the reason for both Japan and Germany are 
“high skill equilibria” and the UK and the US 
are “low skill equilibria” . 
　According to Thelen (2004)ʼs informative 
article “How Institution Evolve”, characteristics 
about evolving pattern of apprenticeship in 
each country are as follows.
　Firstly, Thelen sets perspective at cross-
national and longitudinal dimension on 
apprenticeship system from the end of 
nineteenth century, in traditional artisanal 
sector, where skill development system 
in which master trains apprentice were 
dominant, however, apprenticeship system has 
been involved and become skilled workers in 
skill dependent industry such as metal and 
machinery industry since industrialization has 
developed.  
　Secondly, at that time when apprenticeship 
has changed, we must view whether the 
interaction between state, employer and union 
beside as important actors are confrontational, 
or corporative. 
　Thirdly, from the view point of the 
interaction above, both Germany and 
Japan could resolve “collective action 
problem” in respective way, which means 
ﬁrmʼs underinvestment for training because of 
poaching. That is why Germany as well Japan 
can be counted as “high skill equilibria”. But 
it should be noted there is diﬀerence between 
two countries, while Germany is called 
“collectivism” in which there are corporatism 
in social solidarity among state, employer, and 
union, Japan is called “segmentalism”, in which 
training cost is shared within individual ﬁrm in 
corporative way.  
　Fourthly, on the other hand, the UK and 
the US could not resolve “collective action 
problem”. Thelen summarized this point as 
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follows: In the US, as in the UK, craft unions 
emerging among skilled workers in key trades, 
which meant that apprenticeship would be 
substantially contested across the class divide. 
　As in the UK, in the US, there were battles 
between employers and craft union at the end 
of nineteenth century. This is reason why both 
countries are counted as “low skill equilibria”.
　Fifthly, when we put ﬁrmʼs strategy of each 
four countries in comparative perspective, 
whereas in Germany, metalworking ﬁrms at 
centuryʼs end were concerned to certify skills, 
in the UK to reassert managerial control, 
and in Japan to dampen labor mobility in 
the US the goal was above all to rationalize 
production and reduce dependence on skilled 
labor altogether through technological change, 
product standardizations”.
　Lastly, it is not suﬃcient to describe the 
connection between each four countryʼs 
characteristics about apprenticeship history 
and HRM, so the future direction of this 
study will be go on to an even more detailed 
examination of the connection under current 
non-union situation.
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